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Equality Informa?on and Objec?ves 2023-2024  
  
The Equality Act 2010 requires us to publish informa:on that demonstrates that we have due regard for 
the need to:  
  

• Eliminate unlawful discrimina:on, harassment, vic:misa:on and any other conduct prohibited 
by the Equality Act 2010.  

• Advance equality of opportunity between people who share a protected characteris:c and 
people who do not share one.  

• Foster good rela:ons between people who share a protected characteris:c and people who do 
not share one.  
  

St Anne’s is Catholic school in which all ac:on and interac:on is rooted in the Gospel values.  We are an 
inclusive community wherein the wellbeing and progress of every child is priori:sed and where all 
members of our community are seen as having equal worth.  We believe that the Equality Act provides a 
framework that supports our commitment to valuing diversity, tackling discrimina:on, promo:ng equality 
and fostering good rela:onships between people. It also ensures that we con:nue to tackle issues of 
disadvantage and any underachievement of groups.  
  
Our approach to equality is based on the following key principles:  
  

1. God teaches us that all people – pupils and adults - are of equal value.  
2. We recognise and respect difference as everyone is created by God.  
3. We foster posi:ve aNtudes and rela:onships as well as a shared sense of cohesion and belonging.  
4. We observe good equali:es prac:ce in staff recruitment, reten:on and development.  
5. We aim to reduce and remove inequali:es and barriers that already exist.  
6. We have the highest expecta:ons of all our children.  

  
Informa=on on pupils by protected characteris=cs  
The Equality Act 2010 protects people from discrimina:on on the basis of protected characteris:cs.  In 
order to ensure that all pupils are protected from discrimina:on, the school collects informa:on on 
protected characteris:cs.  We also gather further informa:on on the following groups of pupils:  
  

• Pupils eligible for Free School Meals (FSM)  
• Pupils eligible for Pupil Premium grants (PP)  
• Pupils with Special Educa:onal Needs (SEND)  
• Pupils with English as an Addi:onal Language (EAL)  
• Looked aZer children  

  
Elimina=ng discrimina=on and other conduct that is prohibited by the Act  
We are commi[ed to working for equality for all our staff, parents/carers and children to meet our du:es 
under the Equality Act 2010.  
We eliminate discrimina:on by means of:  
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• Our Behaviour and An:-Bullying Policies.  The procedures and prac:ces defined herein ensure that 
all children feel safe at school and that prejudicial bullying is addressed.  

• Repor:ng, responding to and monitoring all racist incidents.  
• Regularly monitoring the curriculum to ensure that it meets the needs of our pupils, that it 

promotes respect for diversity and that it challenges nega:ve stereotyping.  
Ensuring (via monitoring) that teaching is of the highest quality to ensure that all children reach 
their poten:al and all are given equal en:tlement to success.     
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Tracking pupil progress (including collec:ng and analysing groups data – Boys/Girls, PP/Not PP, 
SEN/No SEN, EAL/Not EAL) to ensure that all children make rapid progress and intervening when 
necessary.  

• Ensuring that all pupils have the opportunity to access extra-curricular provision.  
• Listening to and monitoring the views and experiences of pupils, parents and staff in order to 

evaluate the effec:veness of our policies and procedures.  
• Crea:ng an accessibility plan with ac:ons addressed to improve equality of access to informa:on, 

the curriculum, extra curricular ac:vi:es and the school site.  
   
We advance equality of opportunity by:  

• Using the informa:on we gather to iden:fy any underachieving groups or individuals and to plan 
targeted interven:on.  

• Ensuring par:cipa:on of a broad spectrum of pupils, parents/carers and staff in school 
development.  

• Listening to parents/carers.  
• Listening to pupils at all :mes.  

   
We foster good rela=ons by:  

• Ensuring that St Anne’s is seen as a community school within our local parish.  
• Ensuring that equality and diversity are embedded in the curriculum and in collec:ve worship.  

   
Equality Objec=ves  
At St Anne’s, we are commi[ed to ensuring equality of educa:on and opportunity for all pupils, staff, 
parents, and carers, irrespec:ve of race, gender, disability, belief, religion or socio-economic background.  
  
In order to further support pupils, we have set the following objec:ves:  

Objective 1: To continue to ensure all children progress and achieve with equality. 

 
Why we have chosen this objective: As an inclusive school, we aim to ensure that all children are included 
in all aspects of school life and that they make progress.  

To achieve this objective we plan to: Monitor the progress of all pupils termly – planning and implementing 
appropriate support (and reasonable adjustments) where needed.  

Progress we are making towards this objec;ve: We hold Pupil Progress Mee:ngs each term to analyse the 
level of progress that all children are making. Appropriate support is planned according to the par:cular 
needs of individual children. 
 

Objective 2: To celebrate cultural diversity through our curriculum.  

Why we have chosen this objective: We want our pupils to develop a deeper understanding of different 
cultures and to respect any differences.  
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To achieve this objective, we plan to: Develop a deeper understanding of different cultures through our 
curriculum. This will include studying different religions as a part of R.E. lessons, exploring stories from 
around the World and finding out about different countries as a part of Geography and History topics. We 
aim to celebrate different cultures through our Cultural Awareness days through activities including 
assemblies, workshops, food from around the world tasting sessions etc.  

Progress we are making towards this objective: We hold an annual International day but cultural diversity 
is also celebrated through various curriculum links.  

Objective 3: To continue to treat all children and adults with courtesy, respect, integrity and dignity.  

Why we have chosen this objective: As a Catholic School, the teachings of the gospels are at the centre of 
everything we do, and we actively promote a sense of community whereby we treat each other with 
respect.  

To achieve this objective, we plan to: Incorporate the teachings of the gospel into everything we do: school 
policy and practice.  

Progress we are making towards this objective: All school policies reflect gospel values (where 
appropriate).  

Objective 4: To continue to employ staff on their ability to perform the designated role effectively. Have in 
place a reasonable adjustment agreement for all staff with disabilities, to meet their needs better and 
ensure that any disadvantages they experience are addressed.  

Why we have chosen this objective: To ensure staff are employed based on their ability to perform their 
role. To meet the needs of all staff and to ensure that any disadvantages are addressed.  

To achieve this objective, we plan to: Develop reasonable adjustment agreements as, and when, is 
appropriate.  

Progress we are making towards this objective: We have implemented various reasonable adjustments 
including adjustments to our physical environment (see our Accessibility Plan for further details).  

 


